
Education and Culture Committee 
 

National Library of Scotland Bill 
 

Chartered Institute of Library and Information Professionals in Scotland 
 
Background 
The Chartered Institute of Library and Information Professionals in Scotland (CILIPS) is 
the professional body for librarians and information managers and represents personal 
members from all sectors - public, school and academic libraries, and libraries from both 
the voluntary and commercial sectors. 
 
The Chartered Institute of Library and Information Professionals in Scotland welcome 
the opportunity to provide evidence to the Scottish Parliament on the National Library of 
Scotland Bill 2011. CILIPS is pleased that revision of the 1925 legislation is placed 
before the Scottish Parliament to bring the governance standards of the National Library 
of Scotland into line with modern governance. 
 
Section 2 
2 (d) Promotion and collaboration 
 
CILIPS has a concern regarding the wording of the NLS function (Bill ref. 2(2)(d)) 
"promoting collaboration between, and the adoption and sharing of good practice by, 
other persons providing library and information services". 
 
NLS is a part of a larger library community which services a large number of people in 
Scotland. The legislation for NLS should ensure that its functions enhance the library 
sector in Scotland and does not cause duplication or confusion to the library community 
and the general public. 
 
CILIPS as a professional body has a significant amount of intellectual capital and also 
has a key role in providing advice to NLS, government and others, and that the intention 
of any powers and functions of the NLS should not be at the exclusion of bodies such 
as CILIPS, SCURL (Scottish Confederation of University and Research Libraries) or 
SLIC (Scottish Library and Information Council) as advisory body. 
 
Suggested amendment. 
We suggest that the wording of the bill be changed to reflect this should be “promoting 
collaboration and the adoption and sharing of good practice with and between others 
providing library and information services". 
 
Section 6 – Faculty 
CILIPS supports the reduction in the number of trustees which reflects modern 
governance practice. The differentiation between operational matters in relation to the 
Faculty of Advocates and their representation on NLS Board as a trustee is an 
important and necessary change. 



We welcome the operational agreement intended for this relationship. 
 
Section 8 – Direction 
There is a delicate balance between accountability for public bodies, independence and 
the core neutrality and ethical functions of a library. CILIPS is pleased that the Bill and 
associated documents appears to put in place safeguards. It would be useful to have 
greater clarity how any future direction might be applied. We suggest that the power of 
direction would only be used if there was a compelling operational matter requiring 
Ministerial attention and NLS not delivering on its functions. 
 
Schedule 
Membership of NLS 
The lower number of trustees is in line with good practice. There will be a need during 
implementation of the Bill to ensure that the term of trusteeship, strikes a balance 
between experience and a balance of skills. Appointment of board members by 
advertisement and "fair and transparent process of selection based on merit" is 
welcomed. We request that the process be based on a job description and person 
specification identifying appropriate skills, knowledge, experience, and will library skills, 
knowledge and experience be essential criteria for a significant proportion of aspiring 
Board members. 
 
As a charity itself, CILIPS believes that there are times when ex-officio membership or 
an extended membership can be useful by nature of who/what they represent or the 
knowledge base and information they can bring to a Board or in a particular time. 
 
Remuneration of members 
This may give some cause for concern although costs of implementation are low in the 
overall NLS budget. There needs to be clarity why an NDPB might offer remuneration 
and transparency over how they might be set. 
 
Committees 
Good governance requires the involvement of a range of partners and stakeholders, 
implementation of the legislation should ensure that there is no duplication from wider 
library community. 
 
Charging 
There are occasional mentions in the Bill in relation to charging CILIPS has concerns 
about the potential impact of any charges on the ability of NLS to deliver its core 
functions. Freedom of Access to information is an underpinning human right and should 
mean free access to thoughts, ideas and inspiration. Charging is socially divisive. We 
urge Scottish Ministers to continue to implement a policy of general free access to the 
national collections and ensure that this is a core element of the NLS Business plan. 
 
Digital Legal Deposit 
Digital matters will be extremely important. Whilst the intent of this Bill does not cover 
legal deposit, CILIPS remains concerned that the 2003 Act has not been implemented 



and digital legal deposit giving real cause for concern for future collection of Scotland’s 
culture and heritage, not least given the current licensing and copyright challenges 
which all libraries and librarians are facing. 
 
Staffing 
CILIPS is concerned about the appointment of senior staff in the future. The Bill seems 
to infer that NLS may at some time in the future there the CEO and /or senior team 
could be appointed without significant professional library experience. Whilst we 
recognise that this is not a matter for the Bill, we believe that NLS should ensure that 
procedures and processes for appointment of the senior management team must 
ensure that that the job description and person specification requires appropriate 
management skills, knowledge, experience, and that professional library skills, 
knowledge and experience be essential criteria for appointment. 
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